
President Donald Trump’s diagnosis and hospitalization for
COVID-19 captured the American public’s attention. In a
bylined article published by Law360, Travis Vance and
Patrick Dennison discuss whether the President’s COVID-19
diagnosis is considered “work-related,” and if so, how would
it be treated under the Occupational Safety and Health
Administration’s (OSHA) recordability and reporting laws.
The article points out what the high-profile case of COVID-
19 can teach employers about mandatory safety reporting
obligations.

To read the article, visit Law360 (subscription required).

Related People

Patrick W. Dennison

Partner

412.822.6627

Travis W. Vance

Regional Managing Partner

704.778.4164

Insights, News & Events

DOES THE PRESIDENT’S COVID-19 CASE NEED TO BE REPORTED TO OSHA? WHAT
EMPLOYERS CAN LEARN FROM THE SITUATION
Publication
Oct 9, 2020

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.law360.com/articles/1318717/does-trump-s-covid-19-case-need-to-be-reported-to-osha-
https://www.fisherphillips.com/en/people/patrick-w-dennison
https://www.fisherphillips.com/en/people/patrick-w-dennison
tel:412.822.6627
https://www.fisherphillips.com/en/people/travis-w-vance
https://www.fisherphillips.com/en/people/travis-w-vance
tel:704.778.4164
https://www.fisherphillips.com/en/insights


Service Focus

Workplace Safety

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 2

https://www.fisherphillips.com/en/capabilities/services/workplace-safety-and-catastrophe-management

