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Capabilities

EMPLOYMENT DISGRIMINATION AND

HARASSMENT

When discrimination, harassment, or retaliation claims threaten your business, you
need a team with a proven track record of defending them nationwide. We know
how to resolve agency charges, win in court, and help you prevent problems
before they start - protecting your people, your culture, and your bottom line.

How we can help:

= Defense of Legal Actions
= Prevention & Compliance
= Training

When your company is accused of crossing the line of discrimination or harassment,
you'll want experienced counsel representing you. You need lawyers dedicated to
the defense of workplace law when you're facing a claim from a disgruntled former
employee, the EEOC, or another government agency.

Fisher Phillips recognizes that laws prohibiting discrimination and harassment
continue to expand, and government agencies continue to increase their
enforcement activities. This is a dangerous combination. With our assistance, you
can minimize your chances of facing a lawsuit while maximizing your chances of
success should you get hit with a legal claim.

DEFENSE OF LEGAL ACTIONS
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If you are faced with a claim of discrimination, harassment or retaliation brought
under Title VII, the Americans with Disabilities Act (ADA), the Age Discrimination in
Employment Act (ADEA), the Family and Medical Leave Act (FMLA), or any of the
numerous other related federal and state laws, you should feel confident that the law
firm you hire to defend your company can offer you the specific attention you
deserve. Our lawyers defend such lawsuits in federal and state courts around the
country every single day, including large class actions and multi-plaintiff cases. We
also respond to individual and systemic discrimination charges brought before the
Equal Employment Opportunity Commission (EEOC) and the Office of Federal
Contract Compliance Programs (OFCCP), as well as state civil rights agencies.

PREVENTION AND COMPLIANCE

Of course, we also recognize that it is better to avoid having to deal with a legal claim
altogether. We proactively partner with you to develop specifically tailored strategies
to help minimize the risk of litigation. As part of this effort, we design workplace anti-
discrimination and anti-harassment policies, and assist in coordinating internal
investigations of harassment and discrimination claims.

TRAINING

It is often to your legal benefit to provide training for your workforce, offering you a
valuable affirmative defense should an issue develop at your business. We develop
and present training sessions to help reduce your legal risks and to educate your
employees, including management training, supervisory training, and training for
your entire workforce.

INSIGHTS

Federal Court Boosts Criminal History Protections for Pennsylvania Job
Applicants: Key Employer Takeaways + Your CHRIA Compliance Plan

News Feb 23, 2026

Republished Insight: Why You Need to Care About Al Bias and How a Bias Audit
Can Help You Avoid Danger

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 2



Insights Feb 19, 2026

Employer FAQs on the Rise of GLP-1Drugs for Weight Loss and the Workplace
Impact

Insights Feb 11, 2026

Your Workforce Data Will Go Public in the Next 2 Weeks: Federal Contractors Face
February 25 Deadline for EEO-1 Release

Publication Feb 10, 2026

Portland Partner Discusses 11th Circuit's Criticism of McDonnell Douglas
Framework

Insights Feb 9, 2026

Employers Turn to Al to Screen Candidates’ Social Media: Best Practices to
Minimize Legal Threats
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