
California’s ever-changing workplace laws and aggressive plaintiffs’ bar make it
one of the nation’s toughest environments for employers. Our courtroom-tested
team across six offices combines deep insight, business sense, and a winning
record to protect your interests before, during, and after trial.

How we can help:

 Single-Plaintiff Defense

Class, Collective & PAGA Actions

Appellate Advocacy

With its expansive gig economy, stringent laws governing the workplace, and
increasingly aggressive plaintiff’s bar, California presents employers with unique and
formidable challenges. State-specific laws on harassment, discrimination, and
retaliation under the California Fair Employment and Housing Act (FEHA), and under
the state Labor Code, add layers of complexity well beyond that in other states. Most
businesses must comply with stringent requirements imposed by the California
Consumer Privacy Act (CCPA). And the rules are constantly changing. Now, more
than ever, you need seasoned litigators who see the big picture to protect your
business before and after a lawsuit hits.

Fisher Phillips’ team in California includes more than 150 litigators with an
outstanding record of success defending businesses in employment suits of all kinds
and sizes across the State. Whether you are facing a wage and hour, Private
Attorneys General Act (PAGA), misclassification, trade secrets, retaliation,
whistleblower, workplace safety (OSHA), discrimination, harassment, data privacy or
any other type of claim in California, we have the skills, knowledge, experience, and
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resources to avoid lawsuits and, whenever necessary, dig in and fiercely defend you
in and out of court. Objective client and peer reviews have earned us recognition as
a Band 1 (“Highly Regarded”) practice in California (Chambers USA, 2022).

True to our Firm’s founding principle, we are not just excellent lawyers—we are
business partners who present real world solutions to legal threats and challenges.
Spanning six offices, our California Litigation Team leverages comprehensive, up-to-
the-minute knowledge of the evolving laws to your advantage; importantly, a key
member of our team previously was lead policy advisor to the California legislature
on all labor and employment matters, providing us with invaluable insight into what
the laws really mean – and what’s coming next.

Your business goals and your definition of “success” guide us at every step. After all,
you’re not in the litigation business – you need a realistic, practical, and efficient way
to deal with the actual problems that employment related claims and litigation create.
We share one goal: to efficiently achieve the very best result for your business in
every single matter we handle.

HOW WE CAN HELP

FEHA/Single-Plaintiff Cases

We represent management against claims of discrimination, retaliation, harassment,
FMLA violations, whistleblower claims, defamation and more.

We constantly interact with plaintiffs’ lawyers and understand their tactics, helping
us to anticipate their next moves and create effective defense strategies and
preventive best practices. We also quickly evaluate the merits at the outset of every
single-plaintiff matter and realistically estimate the ultimate litigation costs to prevent
cases from languishing in an expensive state of indecision.

Each year, our attorneys litigate single-plaintiff actions through trial and arbitrations
that achieve extraordinary outcomes for our clients. Over the past five years alone,
we have arbitrated or tried to verdict FEHA/single-plaintiff cases on behalf of clients
ranging from Fortune 500 companies to privately held multi-billion-dollar companies
to small business owners, in various industries including hospitality, automobile,
manufacturing, logistics and transportation and aviation.

Class and Collective Actions

No matter how solid your internal policies, California’s maze of wage and hour laws
makes class actions more likely than in other states. These often involve overtime,
meal and rest breaks, “off-the-clock” or “rounding,” and misclassification claims.
Our attorneys defend some of the largest class actions in California that involve
claims under the California Labor Code, Cal WARN, California Equal Pay Act and
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pattern and practice suits brought by administrative agencies or individuals based on
disparate impact of company practices and policies. 

PAGA Actions

Given their potential for great exposure – including the possible “stacking” of
penalties – and lax procedural requirements, PAGA claims can be more threatening
than standard wage and hour cases. In fact, many unwary businesses have been
decimated by PAGA damages awards.

Routinely handling a docket of more than 100 separate PAGA cases at any given
time, our team has deep experience formulating effective PAGA litigation defense
plans. We have defeated PAGA claims through summary judgment, at trial, and
obtained many settlements that completely dismissed such suits, ranging from small
matters to global resolutions involving thousands of employees. Our team has
defeated class certification in many complex wage and hour class action cases at
both the state and federal levels for employers across all manner of industries.
Moreover, we know how to creatively attack PAGA claims; for example, our team has
proactively taken corrective actions to eliminate all PAGA liability and attacked PAGA
in the legislature.

California Consumer Privacy Act (CCPA)

Our lawyers guide businesses through the many steps required to avoid potentially
severe, “per consumer” penalties imposed by the CCPA’s sweeping rules governing
how employers collect, use, and disclose their employees’ and “consumers’”
personal information. Working with clients, we devise incident response plans and
defend their interests in litigation and enforcement actions that arise.

FISHER PHILLIPS LITIGATION RESOURCES

Support & Technology

Drawing on our deep bench of attorneys, we deploy lean teams with a firm grasp on
the issues and an overriding commitment to handling your matter efficiently and
cost-effectively. We’ll partner with you at the outset of every engagement to set
goals and budgets (including any alternative fee arrangements) and ensure frequent
communication at every step afterwards.

We apply knowledge management, project management, and process improvement
best practices to:

make data-driven, strategic decisions
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harness people, processes and technology for maximum efficiency without
compromising quality or responsiveness

track and report on ongoing matters

provide greater transparency

reduce “surprises” such as unexpected costs or unplanned business interruptions.

Through innovative partnerships with Blue J Legal, LegalMation, and Thomson
Reuters, we harness the power of artificial intelligence and data science to make
better, smarter, and faster legal predictions.

SERVICE FOCUS

KEY CONTACTS

Karl R. Lindegren

Partner

Irvine 949.851.2424

Class and Collective Actions

Litigation and Trials
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Kristen J. Nesbit

Co-Regional Managing Partner

Los Angeles 213.330.4455

INSIGHTS

California Legislative Preview 2026

Event Mar 13, 2026

2026 California Legislative and Case Law Update Webinar

Event Jan 8, 2026

Ruling on Another Website Wiretapping Action Offers Pathway for Nationwide
Class Actions: 4 Steps to Take Now

Insights Jan 8, 2026

Websites Become New Litigation Battleground for Restaurant Industry: 5 Steps
You Can Take to Avoid Problems in 2026

Insights Jan 5, 2026

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 5

https://www.fisherphillips.com/en/people/kristen-j-nesbit
https://www.fisherphillips.com/en/people/kristen-j-nesbit
https://www.fisherphillips.com/en/locations/united-states/los-angeles
tel:213.330.4455


2026 California Legislative and Case Law Update Webinar

Event Dec 18, 2025

Court Allows CIPA Claim Involving Third-Party Pixels To Proceed, Ignores Contrary
Case Law: What Your Business Needs To Know

Insights Dec 4, 2025
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