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GOVERNMENT GONTRACTING, COMPLIANCE,

AND REPORTING

Government contractors face unique pressure to meet strict, fast-changing
workforce rules while competing for contracts. We know your world and help you
manage risk, streamline compliance, and stay audit-ready so you can focus on
winning and delivering high-stakes work.

How we can help:

= Creation of State & Federal Affirmative Action Plans
= Affirmative Action & Workforce Compliance

= Pay Data Reporting

= Agency Audits, Reviews & Risk Mitigation

As a government contractor, you face constant pressure to balance business
priorities with complex and evolving compliance obligations. From state and federal
affirmative action planning to agency-specific requirements, emerging state and
local pay data reporting requirements, and more, even small missteps can trigger
costly audits, reputational risks, or lost contracts. Our team understands these
challenges and helps contractors manage their workforce compliance obligations so
they can stay audit-ready, mitigate risk, and keep their focus on winning and
delivering contracts.

Federal and state regulations influence nearly every aspect of your employment
practices, whether you currently have government contracts or are trying to win your
first one. Bidding on and entering into government contracts without knowledge of
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all these requirements is a recipe for losing money. Our attorneys can help you
understand, consider, and comply with the plethora of applicable laws to make sure
you're prepared. We'll help you stay compliant by preparing federal and state
affirmative action plans, managing required pay data filings, conducting pay equity
audits, and advising on policies, training, and responding to agency reviews.

PREPARATION AND IMPLEMENTATION OF AFFIRMATIVE ACTION PROGRAMS

The Fisher Phillips Government Contracting, Compliance, and Reporting Practice
Group knows that affirmative action is much more than just a numbers game. For
contractors and subcontractors, we prepare and update affirmative action programs
to comply with federal, state, and local requirements, guided by merit-based
principles. If a third-party vendor created your affirmative action program, we'll
evaluate the program to ensure it meets the latest legal and regulatory standards.
Then, after your program is up and running, we go one step further — we help
integrate your compliance initiatives into your workplace by evaluating how best to
match your plan with your company culture.

TRAINING AND COMPLIANCE

We evaluate which laws cover your operations. By determining specific coverage
obligations under the Rehabilitation Act, Vietham Era Veterans' Readjustment
Assistance Act (VEVRAA), and other relevant contracting laws and Executive Orders,
we help you understand the competitive playing field. We also provide
comprehensive evaluations of your compliance and ensure accurate workforce and
compensation data for OFCCP, Equal Employment Opportunity Commission (EEOC),
and related filings. We advise on required reports such as EEO-1, VETS-4212, state
pay data submissions (as required by California, lllinois, and other jurisdictions) and
other state and local compliance reports. Above all, our goal is to provide you the
tools not just to meet current compliance requirements, but to craft long-lasting
solutions to address future issues. This includes working with you not only

to implement, but to maintain, train, and educate your workforce on your equal
employment opportunity practices, affirmative action program and diversity
initiatives, in a proactive and strategic manner.

REPRESENTATION

We offer effective representation during compliance reviews and associated
administrative proceedings with federal and state agencies, including the U.S.
Department of Labor (DOL), EEOC, Veterans' Employment and Training Service
(VETS), U.S. Department of Justice (DOJ), or other state-level enforcement bodies.
We have strong relationships with these government offices across the country, and
we can help maintain a professional working relationship so that you survive a
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government audit. If push comes to shove, we can defend an affected class
assertion or negotiate a favorable resolution.

KEY CONTACTS

Sheila M. Abron
Partner

Columbia
803.740.7676

INSIGHTS

Labor Department Sets New Federal Contractor Minimum Wage for Narrow Group:
Key Takeaways for Employers

Insights Feb 11, 2026

Your Workforce Data Will Go Public in the Next 2 Weeks: Federal Contractors Face
February 25 Deadline for EEO-1 Release
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Insights Dec 11, 2025

Employer Cheat Sheet for Workplace Laws Taking Effect January 1, 2026: Top 5
Trends and Your Quick List of 50+ New Laws

Insights Dec 5, 2025

FP Forecast 2026

Insights Dec 3, 2025

OFCCP Announces Increased Jurisdictional Thresholds for VEVRAA and Section
503: What Federal Contractors Should Do Now

Insights Nov 13, 2025

Back Online and On Alert: What Employers Must Do Now As the Government
Shutdown Ends
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