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Can Employers Require Unionized Workforces to Wear Masks?
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Steve Bernstein recently spoke with Bloomberg Law for insight on whether employers can legally
require workers to wear face coverings in the workplace, even if their workforce is represented by a
union. The article explores the legal issues at play when workers refuse to wear face coverings
during the pandemic, including whether they can face discipline or termination. For unionized
workplaces, Steve says the safest approach is to give the union a heads-up and communicate then
[about new policies], since there’s usually a common interest in health and safety. “Having a union
partner in that process can be valuable,” he added.

To read the full article, visit Bloomberg Law (subscription required).

Please reach out to our Media team for any news inquiries.
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