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The 2019 Supreme Court session has officially been called to order, and Randall Coffey has been
fielding questions from reporters—SHRM, Law360 and Business Insurance—about how the Court’s
term will impact employers. To ignite the session, Justices heard oral arguments in a trio of cases to
decide if Title VIl covers sexual orientation and if employers can legally fire employees for being gay.
Coffey, who has been tracking the cases at issue as they have winded their way up to the highest
court in the land, told Business Insurance “| think it's going to be fascinating to see how the court
ends up reaching its result, and exactly what the scope of the debate is between whoever’s in the
majority and whoever’s in the minority.”

To read the articles, visit SHRM (subscription required), Law3640 (subscription required) and
Business Insurance.

Please reach out to our Media team for any news inquiries.
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https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/supreme-court-docket-2018-2019.aspx
https://www.law360.com/employment/articles/1206329/high-court-gets-back-to-work-employment-cases-to-watch?nl_pk=6cf65eb2-069c-42dd-8547-5ea72352ede5&utm_source=newsletter&utm_medium=email&utm_campaign=employment
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