
The Department of Labor recently released its overtime
proposal which increases the salary-level threshold for
white-collar exemptions to $35,308 per year from $23,660.
In an interview with SHRM, David Klass explores how
employers may react to these changes, including
reclassifying employees. He says, “Employees who are
currently classified as exempt from the overtime
requirements and have salaries at or above the current
salary-level threshold might be considered for
reclassification as nonexempt to keep wage costs in check.
Companies might set an hourly rate for those employees
that would result in the same number of hours worked and
the same total pay, even with overtime hours.”

To read the full article, visit SHRM.

Related People

David Klass

Partner

704.778.4163

Insights, News & Events

CHARLOTTE ATTORNEY INTERVIEWS WITH SHRM ON DOL’S PROPOSED
OVERTIME RULE
News
Mar 7, 2019

Related Offices

Charlotte

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/new-flsa-overtime-rule-proposal-expands-worker-coverage.aspx
https://www.fisherphillips.com/en/people/david-klass
https://www.fisherphillips.com/en/people/david-klass
tel:704.778.4163
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/locations/united-states/charlotte

