
Randy Coffey of Kansas City is quoted in the HR Executive
article “Inside the EEOC’s Strategic Plan.” This article
discusses the EEOC’s strategic plan over the next four years
and how it will be executed. The EEOC has made it clear that
it will focus on unlawful employment discrimination.

Randy says, “While much fanfare has greeted the release of
the new Strategic Plan, it’s important to remember it’s not a
standalone document. Rather, it goes hand-in-hand with the
EEOC’s Strategic Enforcement Plan, a more detailed
roadmap of the agency’s top areas of focus for 2017 to
2021.”

To read the full article, visit HR Executive.
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