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Employers to Stay Compliant with Pay Equity Mandates
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New Jersey Partner Kathie Caminiti spoke with NJBizregarding three ways employers can position
themselves better to be compliant with the state’s new pay equity mandates and better guard
themselves from unwanted litigation. She told NJBiz that employers should conduct a privileged pay
audit, develop an action plan to remedy any pay disparities, and ensure that the company handbook
and employment policies and procedures are updated to comply with laws.

To read the full article, visit NJBiz.

Please reach out to our Media team for any news inquiries.
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