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'What's Your Salary?' Becomes A No-No In Job Interviews
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In an effort to ensure pay equity for women, many cities and states have banned employers from
inquiring about previous salary. Some businesses, however, consider this law to be yet another
intrusion. In the article, ""What's Your Salary?' Becomes A No-No In Job Interviews,"” featured in
USA TODAY, Attorney Cheryl Behymer discusses reasons that some employers may deem this law to
be unnecessary.

Cheryl says many companies use salary history to set pay and manage their costs. “It's hard to
figure out how to pay somebody a fair amount,” she says. “You're looking at getting the best
employee you can but ... there’s nothing wrong with trying to save the company money.”

To read the full article, please visit USA TODAY or the republished version at CNBC.

Please reach out to our Media team for any news inquiries.
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