
Hardly a day goes by without several news stories about the
country’s “immigration problem” and the latest proposed
legislative solution to the problem. There is little doubt that
new immigration laws are in our future. Although uncertainty
remains as to which “solution” will become a law, what is
certain is that any new immigration law will have a profound
effect on employers.

The current focus of the government’s enforcement efforts
is the construction, agriculture, hospitality, garment and
food processing industries, and critical infrastructure
(airports, sea ports, military bases, etc.), but all employers
are fair game. Now is a great time for employers to
determine their compliance status and correct any problems
they find.

This article appeared in the November/December 2007
issue of the Maryland Messenger, the magazine of the
Maryland Independent Insurance Agents Association.
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