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EEOC Takes on Emerging Issues in New Strategic Enforcement
Plan
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The article, “EEOC Takes on Emerging Issues in New Strategic Enforcement Plan,” featured in

Corporate Counsel, discussed how the Equal Employment Opportunity Commission (EEOC) will

focus on discrimination against Muslims, nontraditional employment and automated employment

screening tools in its new strategic plan.

Randy Coffey said that employers should pay close attention to the new strategic plan, because the

EEOC was "true to form" when putting its last strategic plan into action. "They essentially told

employers what the focus of their resources was going to be, and they followed through on that for

the most part," he said. The new strategic plan promises to address what the commission calls

"complex employment relationships," such as temporary workers, independent contractors and on-

demand economy workers.

To read the full article, please visit Corporate Counsel [subscription required].

Please reach out to our Media team for any news inquiries. 
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