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Oregon Equal Pay Act of 2017

e June 1, 2017: Governor signed bill into law.

e October 6, 2017: Goodbye, Salary History Question!
e January 1, 2019: Most of the Act goes into effect.

e January 1, 2024: (More) lawsuits begin.
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What'’s the big idea?

e (Case law gave employers mixed answers.

e Past pay is not a reliable determinant of talent.

e Significant EEOC activity.

* Financial and reputational risks
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What’s the skinny on this law?
 Same compensation for “work of comparable character.”

« Compensation is more than just wages or salary.

 But what if | have a really good reason?
* You can only go up, never down.

e Can’t ask, screen, or set.
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What Should Employers Do?

e |f you already implemented changes: stay the course

e If you did nothing: change all job forms, train managers, audit
your practices, and correct course if necessary.

“Now, we just ask
them what kind of
pay they’re

looking for.”

“All our managers

- and leads know not g
to ask applicants
about past pay.”

N\
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What are Other Employers Doing?

« Conducting regular analyses to identify possible gender biases (54%)
* Requiring managers to explain all pay decisions (20%)
* No longer asking about job applicants’ salary histories (15%)

 Utilizing software or algorithms to determine pay that controls for gender, race,
ethnicity, etc. (11%)

« Eliminating salary negotiating based on/for merit increases or promotions (3%)
» Creating an internal committee to review all pay decisions (3%), and
» Eliminating salary negotiations during hiring (1%).

» Eleven percent of companies also cited “other,” 20% didn’t have any formal
formals in place to address pay equity and 1% didn’t know if they had anything
in place.

--- WorldatWork report
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How long can | ignore your advice?
Can’t ignore pay question prohibition— that’s already in play.

But the good news is the whole thing isn’t in effect until
1/1/2024.

You’ll probably need a poster soon, but it hasn’t been born yet.

BOLI enforcement officially begins 1/1/2019!

Conducting a privileged pay audit takes time—yours and mine.
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What'’s it Going to Cost Me?
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Upcoming event: Breakfast Briefing on workplace Harassment:
What Every Business Needs to Know

February 20, 2018 from 9:00-10:30 am

111 SW Fifth Avenue

Ground floor training room of U.S. Bancorp Tower
Portland, OR 97204

For questions please contact Kim Lyons at klyons@fisherphillips.com
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'Final Questions?
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