
 

2024 

Employment Law Conference 

Agenda 
 

~ Center Lounge ~ 
 
7:45 am-8:30 am: Registration and Breakfast 
 

~ Disneyland Grand Ballroom ~ 
 
8:30 am – 8:45 am:  Opening Remarks 

 
8:45 am – 10:15 am:  2024 California Employment Law-Legislative and Caselaw Update 
 
10:15 am – 10:30 am:  Break 
 
10:30 am – 12:00 pm: What’s New from the California Civil Rights Department  
 

~ South Exhibit Hall ~ 
 
12:00 pm – 1:00 pm:  Lunch  
 
1:00 pm – 2:15 pm:  First Breakout Sessions 
 

~ North Exhibit Hall B-E ~ 
 

1. The Challenges of Inconsistent Work Comp Work Restrictions and the Crossover Obligations between WC 
and FEHA/ADA 
 

~ Disneyland Grand Ballroom ~ 
 

2. California Wage And Hour Update (Including The Latest On Meal And Rest Break Requirements/PAGA 
Update)  
 

~ North Exhibit Hall G-J ~ 
 

3. Best Practices for Effective Management of An Initial Work Comp Claim  
 

~ South Ballroom A ~ 
 

4. Update on Key Strategies for Defending WC Complex Litigation 
 

~ Center Lounge ~ 
 
2:15 pm – 2:30 pm: Break 
 
 
 

 



 

 

2:30 pm – 3:45 pm: Second Breakout Sessions 
 

~ North Exhibit Hall B-E ~ 
 

1. Understanding Implicit Bias in the Workplace and Its Impact on Costly Discrimination Claims  
 

~ North Exhibit Hall G-J ~ 

2. Strategies for Defending Work Comp Claims Based on An Alleged Sexual Harassment/Hostile Work 
Environment 

~ South Ballroom A ~ 
 

3. An Update on California’s Complex Privacy Laws and Employer Compliance Requirements  
 

~ Disneyland Grand Ballroom ~ 
 

4. A Review of California’s New Workplace Violence Law (SB 553) and Cal/OSHA's Expected Enforcement  
 

~ Center Lounge ~ 
 

3:45 pm – 4:00 pm:  Refreshment Break 
 

~ Disneyland Grand Ballroom ~ 
 

4:00 pm – 5:00 pm: 2024 Update on California’s Myriad of Complex Leave Laws  
 
5:00 pm:   Closing Remarks and Raffle  
 

~ Center Lounge ~ 
 

“COCKTAIL HOUR” to follow after the Closing Remarks 
 

 

For more information on speakers, session descriptions and to download conference materials, scan the QR code. 


