
2019 STATE MINIMUM WAGE INCREASES IN PRIVATE-SECTOR EMPLOYMENT

State Action

Alaska $9.84 to $9.89, effective Jan. 1, 2019

Arizona $10.50 to $11.00, effective Jan. 1, 2019

Arkansas $8.50 to $9.25, effective Jan. 1, 2019

California
$11.00 to $12.00 (26 or more employees)
$10.50 to $11.00 (25 or fewer employees), effective Jan. 1, 2019

Colorado $10.20 to $11.10, effective Jan. 1, 2019

Delaware $8.75 to $9.25, effective Oct. 1, 2019

District of Columbia $13.25 to $14.00, effective July 1, 2019

Florida $8.25 to $8.46, effective Jan. 1, 2019

Maine $10.00 to $11.00, effective Jan. 1, 2019

Massachusetts $11.00 to $12.00, effective Jan. 1, 2019

Minnesota
$9.65 to $9.86 (S500,000 annual gross sales)
$7.87 to $8.04 (less than $500,000 annual gross sales/certain hotels, etc.), effective Jan. 1, 2019

Missouri $7.85 to $8.60, effective Jan. 1, 2019

Montana $8.30 to $8.50, effective Jan. 1, 2019

New Jersey
$8.60 to $8.85, effective Jan. 1, 2019
$8.85 to $10.00, effective July 1, 2019

New York

$13.50 to $15.00, effective Dec. 31, 2018 (NYC fast food workers)
$13.00 to $15.00, effective Dec. 31, 2018 (NYC employers of 11 or more)
$12.00 to $13.50, effective Dec. 31, 2018 (NYC employers of 10 or less)
$11.00 to $12.00, effective Dec. 31, 2018 (Long Island & Westchester)
$10.40 to $11.10, effective Dec. 31, 2018 (remainder of the state)

Ohio $8.30 to $8.55, effective Jan. 1, 2019

Oregon

$10.75 to $11.25, effective July 1, 2019
$12.00 to $12.50, effective July 1, 2019 (Portland Metro)
$10.50 to $11.00, effective July 1, 2019 (Nonurban counties)

Rhode Island $10.10 to $10.50, effective Jan. 1, 2019

South Dakota $8.85 to $9.10, effective Jan. 1, 2019

Vermont $10.50 to $10.78, effective Jan. 1, 2019

Washington $11.50 to $12.00, effective Jan. 1, 2019
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